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 Project Two
« Career Opportunities
~+ Course Evaluation




¥ e, 1@

i & pyiy ]

ST e

E%E_»;M‘;! yor i P t

= roject 1wo

EEugl

» Deliverables
1) Fixed Media =

. Name < - 2
« Email address (

« Name of first file
2) Online (piece of paper)
* Name
« Email Address
« URL
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CONMIS 359

Project #2 Name

Content (20 points) ____
[ ] The project is tumed 1n on fime and in the proper format. (10)
[ ] Text content is free from ervors in spelling, srammar, and punctuation. (5)
[ ] Tke application employs meta-information within the <head> element to specify information for search
engine ophmuzation, control the presentation of content. or to create a refresh function. These <meta> tags
employ comrect syntax and function as mtended. (5)

Structure (20 points) ____
[ 1A sitemap and wireframe model have been submitted and approved. (5)
[ ] The application creates a consistent look and feel across all pages through the use of common design
features. consistent positioming of elements. and custom graphics. (5)
[ ] All hypertext links operate comrectly and lead to the content indicated by the hinked word or phrase. Links
do not result in dead-ends, fail to activate properly, or target the wrong content. (5)
[ ] The application employs forms to gather mformation from users. The forms are well-designed and
organized, collect the nght information to process the request, and validate user mput. (5)

Design and CSS (20 points)
[ ] The application makes effective uze of color, graphics, and typography. The selection and styling of these
elements are commensurate with content and effectively communicates the personality of the project. (3)
[ ] The apphcation employs an external style sheet to control and msure consistent appearance of elements.
The CSS is wntten properly and uses appropriate selectors to target and style HTML elements. (5)
[ ] The application uses CSS to style and control layout and the appearance of images, forms, lists, and other

elements. The CSS 15 wnitten properly and does not exhibit emvors in syntax. (3)

[ ] The application’s desizn employs custom graphics for headings. menu items. buttons, logos, etc. These
custom elements are sized appropnately. demonstrate effective use of color and design features, and
complement the overall appearance and function of the application. (3)

HTML (20 pomnts) ____
[ ] Container and empty tags for formatting, text styles. hypertext links, images. and multimedia elements are
properly wnitten and do not exhibit ervors in syntax. (5)
[ ] The apphication correctly employs HTML tags and CSS style specifications to define forms and form
functions, like form layout and appearance, validation, and data submission. (3)
[ ] The application includes Javascnipt for dynamic content and features. The Javascript code 1s wnitten in
correct form and defines feature and operations that function properly. (5)
[ ] The application applies CSS style and positioning data to HTML page elements by using either the <div>
container tag or the new HTMLS tags. These features are witten properly and apply the comrect CSS
information. (3)

Presentation (20 points)
[ ] The presentation of the project 15 organized and mformative. (5)
[ ] The presenter provides adequate description of the project’s objectives, audience, and approach. (5)
[ ] The presenter maintams effective eye contact with the audience throughout the presentation. (5)
[ ] The presenter minimizes the um’s, uh's. like's, and you-know's. (5)

Total

Project 2
Requirements



Career Opportunities

* Topics
— Media Production Careers
— Marketing yourself
— Professional development
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Media Production Careers

(Comparison based on Entry Level Positions)
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- Smaller Markets
- Highly competitive
- Flat job market

- Established hierarchy
and specializations

- Established corp.

‘ﬁ\rint

- Medium Compensation
- Smaller Markets

- Competitive
- Shrinking job market

- Established hierarchy
and specializations

- Established corp.

\Web/Internet

- Higher Compensation

- Medium-Large Markets
- Competitive

- Explosive growth

- Little or no established
system/specializations

- Small start-ups



http://www.bls.gov/ooh/a-z-index.h m
https://www.bls.gov/ooh/computer-and-information-technology/w:« @ e @ ﬁ‘ v oIN @ @ »

(% UNITED STATES DEPARTMENT OF LABOR AtoZIndex | FAQs | AboutBLS | Contact Us Go

- Follow Us , | What's New | Release Calendar | Blog
* BUREAU OF LABOR STATISTICS Q

Home v  Subjects v Data Tools v RMIBIGEIIHERAN Economic Releases v Students v Beta v

OOHHOME | OCCUPATIONFINDER | OOHFAQ | OOHGLOSSARY | A-ZINDEX | OOH SITEMAP
OCCUPATIONAL OUTLOOK HANDBOOK | Search Handbook HE

Occupational Outlook Handbook > Computer and Information Technology >

Web Developers

PRINTER-FRIENDLY ()

w What They Do ” Work Environment “ How to Become One " Pay " Job Outlook H State & Area Data “ Similar Occupations " More Info ]

Quick Facts: Web Developers

$69,430 per year
$33.38 per hour

'Typical Entry-Level Education @ ‘Associate's degree

' Work Experience in a Related Occupation @ . None

‘On-the-job Training @ ' None

' Number of Jobs, 2016 @ 162,900

‘Job Outlook, 2016-26 @ . 15% (Much faster than average)
‘ Employment Change, 2016-26 @ >24,400

2018 Median Pay @

What Web Developers Do

Web developers design and create websites. They are responsible for the look of the site. They are

also responsible for the site’s technical aspects, such as its performance and capacity, which are measures of a website’s speed and how much traffic the site can
handle. In addition, web developers may create content for the site.

Work Environment
About 1 in 6 web developers worked in the computer systems design and related services industry in 2016. About 1 in 6 were self-employed. Others worked in
industries including publishing, management consulting, and advertising.

How to Become a Web Developer
Educational requirements for web developers vary with the setting they work in and the type of work they do. Requirements range from a high school diploma to a
bachelor’s degree. Web developers need knowledge of both programming and graphic design.




B 9% DO »

Home v  Subjects v Data Tools v [RMILIGENILERAN Economic Releases v

OCCUPATIONFINDER | OOHFAQ | OOH GLOSSARY A-ZINDEX |

ATIONAL OUTLOOK HANDBOOK

0CCcu

and Communication >

Occupational Outiook Handbook > Media

Film and Video Editors and Camera Operators

Students v

OOH SITE MAP

Subscribe to E-mail Updates GO !

Follow Us 3 | What's New | Release Calendar | Blog

dex | FAS About BLS |

ntact Us

Search BLS.gov Q

Beta v

| Go

I Search Handbook

PRINTER-FRIENDLY (=)

T 3

What They Do " Work Environment " How to Become One ] Pay " Job Out

Summary

Quick Facts: Film and Video Editors and Camera Operators

$58,990 per year
$28.36 per hour

Bachelor's degree

2018 Median Pay @

Typical Entry-Level Education @

Work Experience in a Related Occupation @ . None
On-the-job Training @ .
Number of Jobs, 2016 @
|Job Outlook, 2016-26 @

Employment Change, 2016-26 e

None
. 59,300

. 13% (Faster than average)
17,600

What Film and Video Editors and Camera Operators Do

Film and video editors and camera operators manipulate moving images that entertain or infor

audience.

Work Environment
Film and video editors and camera operators typically work in studios or in office settings. Cam
location.

How to Become a Film and Video Editor or Camera Operator

Film and video editors and camera operators typically need a bachelor’s degree in a field relate
https: //www.bls.gov/home.htm
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About BLS | Contact Us

‘ @ & https: /.bls.gov/ooh/media-and-communication/reporters-cor

- C @
() UNITED STATES DEPARTMENT OF LABOR

AtoZ Index Subscribe to E-mail Updates Go

FAQs
Follow Us Y | What's New | Release Calendar | Blog

Search BLS.gov Q

* BUREAU OF LABOR STATISTICS

Economic Releases v Beta v

Home ¥  Subjects v  Data Tools v RIBIGENEIERS Students v

OOHHOME | OOHFAQ | OOHGLOSSARY | A-ZINDEX | OOCH SITE MAP

OCCUPATIONAL OUTLOOK HANDBOOK

Occupational Outiook Handbook > Media and Communication >
Reporters, Correspondents, and Broadcast
News Analysts

What They Do " Work Environment " How to Become One "P_ay“ Job Outlook " State & Area Data ‘[ Similar Occupations “ More Info |

OCCUPATION FINDER |

I Search Handbook I jE]

PRINTER-FRIENDLY ()

Summary
Quick Facts: Reporters, Correspondents, and Broadcast News Analysts
$43,490 per year [

2018 Median Pay @

Typical Entry-Level Education @

Work Experience in a Related Occupation @
On-the-job Training @

Number of Jobs, 2016 0

Job Outlook, 2016-26 @

Employment Change, 2016-26 @

What Reporters. Correspondents. and Broadcast News Analysts Do
Reporters, correspondents, and broadcast news analysts inform the public about news and events
happening internationally, nationally, and locally. They report the news for newspapers, magazines,

websites, television, and radio.

Work Environment

Bachelor's degree
None
None

. L =
50,400

-9% (Decline)
4,500

$20.91 per hour
! .
R N
Reporters, correspondents, and broadcast news

analysts inform the public about news and events
happening internationally, nationally, and locally.

Most reporters and correspondents work for newspaper, website, or periodical publishers or in television or radio broadcasting. Broadcast news analysts mainly

work in television and radio.




T¥ae

12y n b atEal
K’-‘%ﬁ%&.uﬂ 2L

g*;' SR o
2
it

Media Production Careers

- Cautions

— Print & Broadcast are not dead; there are and will
continue to be opportunities in traditional media

— However, there are good reasons to look at web/Internet
as a possible future

« Although print & broadcast are not dead, they also are
not aggressive growth industries

» The Internet is still new and developing; excellent
opportunities for new graduates

« Web/Internet is not mutually exclusive; many web
development jobs are hybrids (i.e. print & web)

« Web/Internet usually pays better and allows for greater
flexibility and options in employment situations
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Media Production Careers

- Job Market

— Web/Internet job market is good
« More open positions than qualified graduates
* Web development and Interactive Media are
Included in this estimate
— Types of Jobs
« Web Developer
« Web Designer
 Front End Developer
o Jr. Web Developer



Front End Web Developer

Mozilla - Portland, OR

42 EIEIE3ES! $86.993vesr T

Job Company Rating Salary Reviews Why Work For Us Location Benefits

Mozilla is a category of one: a global technology not-for-profit super-powered by a worldwide community of volunteers, with a mission to keep the
internet a healthy public resource for all. By building great products, creating innovative technologies, and engaging people to take action, we create an
outsized impact in the world. We always place people ahead of profit.

Mozilla wants you to help fight for an Internet that's open and accessible to everyone. We fulfill that mission as both a corporation and a non-profit
organization, blending technology with advocacy, policy and education.

As our new Front End Web Developer in Mozilla Corporation's Marketing department, you will build elegant, open web applications that make the web
more inclusive for millions of people around the globe. You will be a trusted source, willing to speak up, have a good team attitude, and be comfortable
with minimal direction and rapidly shifting priorities.

You will join 2 small empowered team and will work alongside UX, Creative, Marketing and Product. Best of all, your career knowledge will deepen with
access to some of the best developers and research in the industry. This position is available for hire in our Portland, Oregon office.

Sound exciting? Send us a brief cover letter and resume highlighting how you fit the following:

Duties:

Work efficiently without close supervision and be self-motivated.
Solve problems with new technologies and showcase developing technologies in your work.
Sketch diagrams and visualizations for your technical solutions.
Provide accurate time estimates for engineering tasks.
Take pride in writing reusable, readable and pragmatic code.
Receive and process feedback.

* Perform constructive code reviews.

o Communicate positively with the larger Mozilla community.

Requirements:

* Bachelor's degree in Computer Science or equivalent experience.
e 2 4 years of web development experience.

® Strong grasp of modern web standards (HTMLS5, CS53, DOM).




Web Developer, Jr

Chenega Corporation ® Columbia, MD  rosted 13days ago

=% Email Job Y¥ Save Job

Job Snapshot

Full-Time Experience - At least 2 year(s) Other Great Industries Design, Information Technology

Job Competition

8 How Do You Compare to the Competition?
Fopthcwts Gt facts about other applicants with a CareerBuilder Account SignUp
1cant

Job Description

ADG CREATIVE, LLC

Company Job Title: Web Developer, Jr Clearance: TS/SCI w FS Poly Location: Columbia, MD Reports To:
Program Manager FLSA Status: Exempt, Full Time, Regular

Summary: The Web Developer, Jr will be responsible for designing, creating, testing and maintaining web
sites and content that enrich and optimize the exchange of information and produce effective
communications between NSA/CSS and its customers. Essential Duties and Responsibilities: (Reasonable
accommodations may be made to enable individuals with disabilities to perform the essential functions of
this position)

e Maintain a functioning user-accessible website

o Create websites using HTML, Visual Basic, or other web-based programming languages

o Support website planning and deployment

» Write documentation regarding the website’s technical requirements

» Analyze requirements to determine the most effective web technologies to satisfy their needs.

» Interact with team to gather and define requirements

* Coordinate creation and collection of necessary technology components and integrate theminto a
coherent site design

» Follow a formal design process that includes adhering to laws, standards, and established guidelines for
development and delivery of the web site end product

* Design and develop visually-pleasing, content rich, user-friendly interfaces with intuitive navigation

¢ Deliver comprehensive web site solutions to satisfy customer requirements. Maintain configuration
management.




Web Designer
RemX Specialty Staffing e PHILADELPHIA, PA  posted 13days ago

&= Email Job

Job Snapshot

Full-Time DOE/hr Other Great Industries Other

Job Competition

3 How Do You Compare to the Competition?
licants Get facts about other applicants with a CareerBuilder Account
Appli

Job Description

Our client has an immediate need for a Web Designer. This is a contract to hire position. The successful
candidate will have solid experience writing standards-compliant HTML5 and CSS3 code.

Duties:

* Responsible for contributing to the development of:
o Responsive website layouts designed within organizational standards using primarily web-based
and secondarily desktop-based publishing technologies
4 Tl ~ \ o Mockup wireframing, design, and refinement
‘;5\1,_';‘:; ST © Web coding using HTML5 and CSS3
f : ; « Communicates effectively with clients in person, over the phone, and via email.
» Assists with the conversion and maintenance of websites within a content management system.
o Assists with the writing and maintenance of documentation.

® Analyzes and solves routine problems of limited scope and complexity following established policies
and procedures.

o Contributions are usually limited to task-related activities or project-related research.

Job Requirements

it fuane " Requirements:
veass e S *
. -\-."'7"' 408 N o v Experience and/or application of basic graphic design principles

Experience with the development of standards-compliant HTML5 and CSS3 code
Experience with Adobe Creative Suite (Photoshop, Dreamweaver, lllustrator) or equivalent tools

Understanding of web development standards and tools, including code validation tools
Experience with the use of JavaScript and/or jQuery is a plus

Y .
e O



Front End Developer- HTML

Apex Systems e Chicago, IL  rosted 17days ago

&= Email Job ¥ Save Job

Job Snapshot

Full-Time Degree - 4 Year Degree Other Great Industries Other

Job Competition

2 3 How Do You Compare to the Competition?
et Get facts about other applicants with a CareerBuilder Account SignUp
ADDIIGG"

Job Description
Description:

PURPOSE:

POSITION RESPONSIBILITIES:

* Responsible for building ‘client-side’ web application development.

 Translate our company and customer needs into functional and appealing interactive applications.
® Use markup languages like HTML, CSS, and JavaScript to create user-friendly cross-browser / cross-
platform web applications.

* Optimize applications for maximum speed.

* Design and implement responsive features.

» Collaborate with back-end developers and web designers to improve usability and meet product
stakeholder requirements.

* Create quality mockups and prototypes as needed. Help back-end developers with coding and
troubleshooting.

* Ensure high quality graphic standards and brand consistency.

# Stay up-to-date on emerging technologies.
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Media Production Careers

. » These are typical positions

— Responsibilities
 Develop and Manage web site
» Work with others to develop content

— Requirements
« Web Programming — HTML, CSS, Javascript, etc.
 Design Skills — PhotoShop
« Communication Skills
« Teamworking & Project Management Skills
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Media Production Careers

<+ You now have these skills

= * You are good candidates for these positions
- - Excellent opportunities

| — Growth industry

gf._.. e ot _

sl — Interesting Job
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Media Production Careers

- Source of employment opportunities
— Word of mouth

— Online
o http://www.justtechjobs.com/
* http://indeed.com
* http://careerbuilder.com

— Professional Organizations
» WebProfessionals.org
» WebGrrls.com



http://justtechjobs.com/
http://indeed.com/
http://careerbuilder.com/
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Marketing Yourself

- Portfolio
— Examples of your work - Experience
— Avalilable online; provide URL on Resume

- Professional Home page
— Online resume

— Place where prospective employers can find out
about you and your work

— Register your domain name



— Stress your communication skills; interpersonal
R and media communications

T ' -

= N Marketing Yourself

3 e

—...@ ° Resume ltems

= = —Indicate competence with web development
e | languages and tools (HTML, CSS, JavaScript,
EaE PhotoShop, etc.)

- — Indicate experience in collaboration/teamwork
v oM ey ‘” '. -

St and project management
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Marketing Yourself

Networking

— Professional Organization
» WebProfessionals.org
http://webprofessionals.org/
 Broadcast Education Association
— http://beaweb.org
« Webgrrls International
http://www.webgrrls.com/

Empowering technical,
creative & business-savvy

Tecmology change
~ the speed of I}ght

7TTNNW‘) ’

-— -

m!i‘:“.r = ,-;‘—

THEWALLSTREETJOURML  §.°% REUTERS JXa@. FST@MPANY



http://webprofessionals.org/
http://beaweb.org/
http://www.webgrrls.com/
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Marketing Yourself

Tt

» Competitions

& — Enter (and win) production competitions
i * Become an “award winning interactive media

f?li'm : developer” or “award winning web designer”
See  Excellent publicity for your work and yourself

A

=8 —\Venues

:@ L  BEA Festival of Media Arts

e « New York Festivals

gﬁ_- - 22
-

e



http://beaweb.org/festival/
http://www.newyorkfestivals.com/
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beaweb.org/festival/student-interactive-multimedia-emerging-technologies-competition/ E]

e BEA INFORMATION ~ RULES =
/ FES-”VAL of

MEDIA ARTS

STUDENT COMPETITIONS ~ FACULTY COMPETITIONS ~

PAST WINNERS ~

Student Interactive Multimedia &
Emerging Technologies Competition

Please read this information carefully, as our categories and entry requirements have
changed 2019 BEA Festival

of Media Arts
The Student Interactive Multimedia and Emerging Technologies Competition recognizes

excellence in content creation and visual storytelling that demonstrates creativity and
innovation in interactive, multimedia and emerging technology. Entries are accepted from
November 15 - December 15, 2018, and winners will be showcased during an awards ceremony
at the BEA Convention in Las Vegas in April 2019.

Entries

accepted

November 15 -

December 15
“Interactive” refers to content that involves active participation by the intended audience,

allowing the 1iser to have same cantral over the engcasement exnerience Fxamnles mav include



- Marketing Yourself
B . Best form of marketing is your clients
o — Word of mouth can be very powerful

il — You have already begun to develop a client list

In the course of working on the projects

— Continue to maintain client list and use it to
market yourself

« List client names on your resume
e » Use clients as references

yigd ¥
£33

33T &3”.‘.13%?1 S3iT o
T A L

-

152
i
N E T

q
TEEIxY
s
fie
sty ;
2

3
e




= - Professional Development
B . Additional Skills

L — HTML is only the beginning

r_'-,i » Job advertisements ask for HTML as the baseline
SR » Most require/request additional web skills
| Additional Skills above and beyond HTML will
- 3«,, be necessary to compete for jobs

— Many entry level positions now require more
than HTML
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Professional Development

i » Next Step(s)
' — Technical Skills
— Design Skills




R Professional Development

« Technical Skills
— Javascript
— PHP / MySQL
, | — Visual Basic
s — Java
el _ C&C++

o e
RTINS R 423
‘[.;'




Professional Development

tion 11 - Mozilla Firefox

- Technical Skill - Sources
 COMS 469 COMS 46

 Database-driven dynamic web
content

« Javascript, PHP & MySQL

— Computer Science
. C++ MU

cs@niv

e
o

#

15

o

v“ﬂ

o

e @l

« Java

e |  Network Systems / Database

Satipen — Weekend Seminars &

G : =
i Community Colleges

rrent Faculty Research



http://www.niu.edu/acad/gunkel/coms469/index.html

R Professional Development

 Design Skills
— Instructional Design
— Art Design
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Professional Development

1) Instructional Design

MyNU | A-Z Index | Calender | D me
COLLEGE OF EDUCATION

« Learn how to design Pl

ILLINOIS.
UNIVERSITY

for training and

Instructional Technology
d I
education

Online Acceleratod M.S.Ed.
News & Events in Instructional Technology

- . - ! IT ~ @
- Big opportunities in . | SmashD) §

Home
Learn-IT 2011
Eriiiome News, Upcoming Events, Reglster today

and:Notices six 1 credit hour oo
- ics ETT 590) and o
Educational Technology, « Summer and fall 11 :
rel 3 v
R

Research & Assessment
Norhern lincs Universty
. ETRA Open House

Education/Trainin g o, | LS s ?g’c?ﬁgok

April 14 from
4:30 pm login

ST NLAR

R
IR

ETRA Open House: Informal
opportunity to meet with
faculty and an advisor.

AT

AR P o
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Professional Development

- 2) Art Design

— Purpose
 Learn design principles for 2D and 3D
« Develop an eye for design

« Learn application software (PhotoShop, Illustrator,
Director, Flash, etc.)

— Sources — Journalism/COMS & Art
« JOUR 312 - Graphics of Communication (PhotoShop)
« ART 367 — Intermediate Interactivity
« ART 375 — Electronic Media-Image Design



Professional Development

¥) Internships - NIU - Department of Communication - Mozilla Firefox

L]
I n t e rn S h I p S Edit Wiew History Bookmarks
NIU Novell Webaccess (David GUNKEL) | | NIU Internships - NIU - Department o... g3

COLLEGE OF LIBERAL ARTS & SCIENI(‘:ES 5
DEPARTMENT OF COMMUNICATION Advanced Search

A-Z Index | Calendar |

NORTHERN
ILLINOIS
UNIVERSITY

Department of Communication = Internships Contact

-
m lnternshlps Susan Oppenbarn

Internship Coordinator
The Department recognizes the value of intemships and encourages Watson Hall 217
qualified students to earn credit through COMS 487 or JOUR 492, 815-753-5354
Eacubhz 2 CHaff shinc are intonded io boln nrauide o trapciion to nrafessional life. The saoppenbomi@niu.edu

cepts outside of
learned skills and concepts to an on-the-job

« Internships are not only experience in &t
“real life” situations but they canopen |
doors for future employment

* Dept. currently has several internships
with interactive media aspects
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Professional Development

- Specialization - Hybrid approach

— Tech specialization

* Double Major - COMS & Computer Science
« COMS (BA) & Instructional Technology (MA)

— Content Development specialization
« COMS (BA) & Instructional Technology (MA)
« COMS (BA) & Library Science (MS)

— Design specialization
» Double Major - COMS & Art



Professional Development

Keeping Current with new technology
— Trade Publications

&) Smashing Magazine - Mozila Firefox ) Home — et magazine - Mazilla Firefox

Showcase Of Beautiful Vertical Navigation
Designs

by b L”'
-

evelopdicoverdesign
net — Rakie
earch lebsite in

® Minutes

30-DAY

Home / Develop | Discover | Des: dvedise | Podcast

Easity customize with
o tools

Publish your site to
the web i minutes

Try it Free

et

{15 erah f ol 4 e

Thomas Fearn
FULL SAIL UNIVER
Onine

FACEBOOK
CLCK HEREN

JOSH BEGGS

¥
i

Profile: Wieden +

smashingmagazine.com http://www.netmag.co.uk/
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Professional Development

Keeping Current with new technology
— Professional Organizations

L“._ '!':_‘ Se %) web Professionals — Professional association for web designers, developers, marketers, analysts and other web professionals. -
S Seata ] Bookmarks Tools Help

BLOG AUNITY EDU N CERTIFICATION JOIN

W?  Conferences & Events  Education & Training  Industry Partners  Store  Resources  Web Buyer Guide

Empowering technical,
creative & business-savvy
web professionals

i -'f(((((('

"(, professionals and those that teach. JOIN W TODAY!
N

Since 1997, WOW has been helping aspiring & practicing web

( Select your area of interest:
\".

Dokt 1% b iaiy foe
ey Wiy
S e b et

*™ Upcoming Events

ces That Matter
iPhone Developers Conference

» Web Pro Minute
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Professional Development

Keeping Current with new technology
— Industry Seminars & Training

5) Oracle University - Mozill Frefox

1) Events and Webcasts Home Page - Mozilla Firefox

Thangs

Click Here to Install Siverlght TRAINING CART | HEL® | TERMS AND ONTACT US: 18005200905

Microsoft 2 s Welcome Sun Customers! o e

ost v > rchude search options below:
Events and Webcasts s Find Sun Training >> n opt

Webcast Calendar i —
[l [o = [ews]
— - . G0] | Actarest Searcn
On-Damand Wabeasts » 5 : " ) Cosescean
y > favgoms :  Naea i Frowns o Course?
Podeass 1 ”
\itual Labs 4FEATURED CERTIFICATION
) Your sccount 3 United States (Change) w Poth acie Avanced PLISGL Developer Ceniied Prof ol (OCF)

Soltions  Products  Support  Communities  Compary  Downloads  Store 4 TRAINING BY JOB ROLE
Highlights it | st | st | conte | G | et | Ergres | gt | st
ANEWS AND EVENTS

Welcome Sun Customers | Sun Training |Learning Peths | Certiication | Value Packages |

Learning

Oracie Appeoved Delivery Partners in US and Canada

Weve Courwes: Oracto Busing

crosoft Expre:
tich user experiences

b

& TechEd 2010 Core Technology | BEA

nm_"., M Onine Mecia e 1 0 ec sh Adams it se EBusincas Sultc | PeopleSoft | J0 Edwards | Sebel CRM
i Hld Spesshes and Keyn — < MORE NEWS AND EVENTS

Top 10 W

Webeast FAQ LEARN ON YOUR OWN MEET THE EXPERTS

Sot-stuty About " SOFTWARE. HARDWARE. COMPLETE
Froduct Families COROM Couses
Windous v

offoe Copight® 2010, Ouacla Corpotabon. Al ghts msarved it Tarms of e |
Windows Server System

Daveloper Tooks
Events Worldvide
Worlduide Stes

Upcoming Events and Webcasts

- In-Person Events n Join Govemment
Thyive teractie webinar
e 7 wy skills . r o citizen engagement

g oAb 2510
way ovgemization

ADOBE EVENTS RSS
= FEED

+ Convergence - West Region Customer Happy Hour
o s, pr2010

- What's New ai
Atlanta, 6.

gia; Sun

the reach of your content to any

s |
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Questions

~+ Questions about career issues

+ Questions about professional development
opportunities

'« General Questions
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Course Evaluation



Course Evaluation

Purpose

The goal of the University Is to recognize
effective teaching as an important criterion
In the evaluation of faculty members for
matters of salary, promotion, and tenure.
Your assessment of teaching effectiveness

IS an important part of that process;
evaluations go to the personnel committee
as well as to the faculty member after the
semester has ended. Be fair and objective
In rating your professor.
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Course Evaluation

-« Procedure

— Questionnaire & Scantron sheet
— Use #2 pencil on Scantron

— Anonymity — Instructors will not see results of
the evaluation until after final grades are
recorded

— Moderator

* Collect questionnaire and scantron sheets
« Return to WH 209
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Course Evaluation

|« Comments

— You may provide written comments on the
back of the questionnaire sheet

— These are more Instructive for me

 Tell me what you liked. What experiences were
particularly effective

 Suggest Iimprovements

* | will look to your feedback to help improve the
course for next semester
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