
COMS 465
Computer-Mediated Communication



Plan

Presentation

 Final Examination

CMC Careers & Opportunities

Course Evaluation



Final Examination

 Study Guide



Final Examination

 Format (4 Sections)

– Talk the Talk

– It’s Who You Know 

– Short Answer

– Essay



Final Examination

Talk the Talk
- 10 questions x 1 point per question = 10 pts.
- Define technical terms and acronyms
- Evaluation

•There are right answers
•No partial credit



Final Examination

It’s Who You Know
- 10 questions x 2 points per question = 20pts.

- Identify major figures by indicating the
contribution(s) s/he has made to the
development of or debate concerning
computer-mediated communication 

- Evaluation
•There are right answers 
•Partial credit is available



Final Examination

Short Answers
- 5 questions x 8 points per question = 40 pts.

- Provide short responses (4-6 sentences) for 
each question

- Evaluation
•There are right answers
•Partial credit is available



Final Examination

Essay
- 1 question x 30 points per question = 30 pts.

- Choose 1 of 4 options; write on one question
- Evaluation

•There are not right or wrong answers to these
questions; there are only well reasoned arguments.

•You will be evaluated for your ability to construct and
to substantiate your position.

•Hints: Have a compelling thesis, evidence or
arguments to support your thesis, and a conclusive
ending.

•You may use computer tools (spell check), Internet, 
books, and notes to complete the essay.



Final Examination

Extra Credit

– 10 points

– Type of Questions

6 definitions - tech terms and acronyms (1 point)

2 general questions (2 points per question)



Final Examination Procedure

Study Guide Examination



Final Examination

 Procedure

– Answer sections 1-3 and extra credit on the 

examination sheet

– Turn in your responses and pick-up section 4 (essay), 

which will be on a separate sheet

– Go to a computer and type your response to the essay; 

print it out and turn it in



Final Examination

Questions

Concerns



CMC Careers

COMS 465

– Only a beginning

– Overview of CMC

 Future Direction

– Where do you go from here?

– Career Planning



CMC Careers

Old Jobs / New Media

– Journalism

– Corporate Communications/PR

– Media Production (film & video)

– Law

– Library Science



Journalism



Journalism



Corporate Communications/PR





Video & Film



Intellectual Property Law





Library Science





CMC Careers

New Media / New Jobs
– Web Design and Programming

– Content Development & SEO Writing

– Game Design & Programming

– Cyber Security and Encryption

– Connectivity

– Artificial Intelligence

– Virtual Reality/Augmented Reality



Web Design & Programming



Web Design & Programming



Content Development & SEO Writing





Game Design & Programming





CyberSecurity & Encryption





Mark Zuckerberg – F8 Facebook Developer Conference 2016
https://developers.facebook.com/videos/f8-2016/keynote/

https://developers.facebook.com/videos/f8-2016/keynote/


CMC Careers 

 Skills/Knowledge

– Technology

– Communication (oral & written)

– Critical Thinking / Analytic

– Teamworking / Project Management



CMC Careers

Education
BA or BS
 Journalism

 Public Relations

 Film and Video 

 Web Design and 
Programming

 Content Development 
and SEO Writing

 Game Design and 
Programming

MA/MS/MFA
 IP Law

 Library Science

 Instructional Technology

 CyberSecurity and 
Encryption

 Artificial Intelligence and 
Robotics



NIU courses – Tech SkillsCMC Careers



CMC Careers Graduate Programs - NIU



CMC Careers Graduate Programs



Education - Hybrid approach

– Tech specialization

COMS & Computer Science

COMS & Instructional Technology

COMS & Cybersecurity Certificate

– Content specialization

COMS & Instructional Technology

COMS & Library Science

COMS & IP Law

CMC Careers



Questions

CMC Careers



Course Evaluation

Purpose

The goal of the University is to recognize 

effective teaching as an important criterion in 

the evaluation of faculty members for matters 

of salary, promotion, and tenure.  Your 

assessment of teaching effectiveness is an 

important part of that process; evaluations go 

to the personnel committee as well as to the 

faculty member after the semester has ended 

and grades are recorded. Be fair and objective 

in rating your professor.



Course Evaluation

 Procedure

– Questionnaire & Scantron sheet

– Use #2 pencil on Scantron

– Write comments on back of questionnaire; 
All responses will remain confidential and 
will not be reported until grades are posted.

– Moderator

Collect questionnaire and scantron sheets

Return to WH 209



Course Evaluation
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